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PREFACE 

Dear Reader, 

We are thrilled to present to you our latest book on "Organisational 

culture and change management". This book is a competition of research 

papers in the field of Organisational Management since this is a very 

fast and elaborative topic still various authors have contributed to give 

justice to the various topics of subjects. Various minute details are 

covered with the leader and shall get a complete inside of it.  

Suggestions are welcome on babicrab@gmail.com 

Since like open system in every aspect of organisation and management 

and same is applicable to this subject also. 

We would like to express our gratitude to everyone who helped to make 

this book possible. We would want to extend gratitude to our parents 

Shri. Balasaheb T. Gawade, Shri. Bhaskarrao Bagul, Shri. Dattatray M. 

Yevate, Shri. B. K. Pandey our Mentor Hon. Vilas Vithoba Lande and 

Hon. Sudhir Mungase, Hon. Ajitbhau Gavhane, Hon. Dr. Apoorva 

Prashant Hiray, and our Guide Dr. Anand Dadas, Dr. Ganesh Ramesh 

Teltumbade, Dr. Jitendra Hude deserve a lot of praise for their 

unwavering patience. 

Thank you for choosing this book as your companion on the path to 

success. I wish you the very best in your endeavours. 

 

Warm regards, 

Dr. Dhananjay B. Bagul 

Dr. Rajesh Kumar Pandey  

Prof. Akash B. Gawade 

Prof. Shahuraj D. Yevate 
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